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Annual General Meeting

The general meeting is Lar España’s highest decision-making and control body; it is the vehicle around which 
shareholders’ right to intervene in the company’s essential decisions, within their purview, is articulated. 

Shareholder Structure

3.2
Governing Bodies

Shareholder structure 31 December 2018 (%)

Other Investors.
44.8

Grupo Lar. 
10.2

Brandes. 
5.1

Blackrock.
3.7

Franklin Templeton. 
8.0

Threadneedle. 
5.1

Santalucía. 
3.2

PIMCO. 
19.9

Share Capital 31 December 2018

Share Capital.

Number of Shares

Free Float. 

186,438,088 € 70%

93,219,044
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Functioning and activities 

The General Meeting Regulations, which were passed 
in 2016 and amended in 2017, set down the sharehol-
ders’ powers in general meeting and how meetings 
should unfold.

The shareholders’ powers include discharging the di-
rectors’ performance, approving the annual financial 
statements, setting the number of directors within 
the floor and ceiling stipulated in the Bylaws, appoin-
ting and removing directors, ratifying capital increa-
ses and decreases, approving the issuance of notes 

Annual General Meeting, 19 April 2018

Ratification of the separate and consolidated annual 
financial statements for 2017.

Approval of the proposed amendments to the 
director remuneration policy.

Ratification of the 2017 management reports.

Approval of the overall amount of annual 
remuneration payable to the directors for their 
duties as such.

Grant of discharge to the Board of Directors for its 
management and performance in 2017.

Delegation of powers for formalising and executing 
all the resolutions ratified at the AGM, including any 
actions required to place them on public record, 
interpret, remedy, complement, implement or 
register them. 

Approval of the proposed appropriation of profit and 
dividend distribution in respect of 2017.

Advisory vote on the annual report on director 
remuneration for 2017. 

Appointment of Ms. Isabel Aguilera Navarro as 
independent external director.

Acknowledgement of the amendments to the Board 
Regulations.

Acknowledgement of approval of the Audit and 
Control Committee's Rules and Regulations
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and other marketable securities and signing off on 
transformations, mergers, spin-offs or the assignment 
of all of the company’s assets and liabilities, among 
others.

The General Meeting, duly convened and called to order, 
represents all of the company’s shareholders. 

In 2018, Lar España held its Annual General Meeting on 
19 April. The main agenda items addressed: 
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Policy on communication and contact with 
Shareholders, Institutional Investors and 
Proxy Advisors

In 2017, Lar España approved its policy on communi-
cation and contact with shareholders, institutional 
investors and proxy advisors with the aim of gene-
rating confidence and transparency vis-a-vis Spa-
nish and international shareholders and investors. 
During 2018 this policy has been reviewed. It outlines 
the analytical procedures and develops the main tools, 
channels and reporting mechanisms vis-a-vis sharehol-
ders, investors, proxy advisors and other stakeholders. 

The policy specifically addresses recommendation no. 
4 of the Governance Code. It was later amended to 
factor in the requirements introduced by Directive 
2007/36/EC as regards the encouragement of long-
term shareholder engagement. 

It is articulated around the following principles gover-
ning communication with stakeholders: 

Veracity and transparency
of all information provided
and equal treatment of all

recipients.

Continuous dialogue, accessibility and 
speed of information provision. 

Strict compliance, in time and manner, 
with the Company’s legally-stipulated 

communication and reporting 
obligations.

Equal treatment in acknowledging 
the rights of all shareholders and 

facilitating their exercise.

Protection of the legitimate rights 
and interests of all shareholders.

Commitment to encouraging and 
facilitating informed shareholder 

participation in general meetings and 
the exercise of shareholder rights. 
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Board of Directors

The Board of Directors is the management body with 
sovereignty over the company’s management, except in 
relation to the matters reserved to the shareholders in 
general meeting. 

Diversity is one of the targets pursued in our corpora-
te governance policy: specifically, the goal of having at 
least 30% of its Board members be female by 2020. 

In 2018, 28.6% of the company’s directors were female, 
which puts it very close to meeting this target. 

Composition 

Lar España’s Board of Directors is made up of seven 
directors: five are independent and two, proprietary, 
from PIMCO and Grupo Lar. In 2018, in line with pre-
vailing recommendations regarding boardroom com-
position, a new female director was appointed to Lar 
España’s Board. Ms. Leticia Iglesias has replaced Pedro 
Luis Uriarte, who stepped down for personal and fami-
ly reasons. She is serving as an independent director 
and has also joined the company’s Audit and Control 
Committee.

Chairman and Director
05.02.2014

LEGEND
Name of Director
Position on the Board
Date of first appointment 

TYPE OF DIRECTORSHIP
Propietary
Independent

OTHER POSTS
Chair of the Audit and Control Committee
Chair of the Appointments and Remuneration 
Committee
Lar España´s Chairman

Director
05.02.2014

Director
05.02.2014

Director
29.05.2017

Director
29.05.2017

Director
16.10.2018

Director
05.02.2014

Mr.  JOSÉ LUIS DEL 
VALLE

Mr.  ALEC 
EMMOTT

Mr.   ROGER 
MAXWELL COOKE

Mr. LAURENT 
LUCCIONI

Ms. ISABEL 
AGUILERA

Ms. LETICIA 
IGLESIAS

Mr. MIGUEL 
PEREDA
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The professional profiles of the company’s directors are summarised below:

Mr.  José Luis del Valle
Chairman of the Board and independent director 

Mr. José Luis del Valle Doblado is an independent external 
director at Lar España and he chairs the company’s Board. 
He was named director of Lar España by Grupo Lar Inver-
siones Inmobiliarias, S.A., the company’s sole shareholder 
at the time, on 5 February 2014 and was re-elected as an 
external independent director, at the recommendation 
of the Appointments and Remuneration Committee and 
subject to a favourable report by the Board of Directors, 
at the Annual General Meeting held on 29 May 2017. On 6 
February 2014, the Board of Directors named him mem-
ber and Chairman of the Audit and Control Committee, a 
position he held until 29 May 2017, when he presented his 
resignation as the chair of that committee, albeit staying 
on as a member.

Mr. José Luis del Valle boasts an extensive career in the 
banking and energy sectors. Between 1988 and 2002, he 
held several positions at Banco Santander, one of Spain’s 
most prominent financial institutions. In 1999, he was na-
med the bank’s General Manager and CFO (1999-2002). 

He later worked as Director of Strategy and Business De-
velopment at Iberdrola, one of Spain’s leading power utili-
ties (2002-2008), CEO of Scottish Power (2007-2008), Di-
rector of Strategy and Research at Iberdrola (2008-2010) 
and advisor to the Chairman of Gamesa, the wind turbine 
manufacturer (2011-2012). He is currently the Chairman 
of WiZink Bank and sits on the boards of Abengoa, S.A., a 
supplier of innovative sustainable development technolo-
gy solutions, the insurance group Ocaso and IC-A, Spain’s 
association of company directors. He also chairs the 
Scientific Committee of Mining and Minerals Hall (MMH).

Mr. del Valle is an engineering graduate from Madrid’s 
Polytechnic University (Spain). He specialised in Mining 
Engineering and graduated number one in his class. He 
also holds a Masters in Nuclear Science and Engineering 
from the Massachusetts Institute of Technology (Cambri-
dge, US).   Lastly, he holds an MBA with High Distinction 
(Baker Scholar) from Harvard Business School (Boston, 
US). 
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Mr. Alec Emmott Mr.  Roger Maxwell Cooke 
Independent director Independent director 

Mr. Alec Emmott is an independent external director at 
Lar España. He was named director of Lar España by 
Grupo Lar Inversiones Inmobiliarias, S.A., the company’s 
sole shareholder at the time, on 5 February 2014 and was 
re-elected as an external independent director, at the re-
commendation of the Appointments and Remuneration 
Committee and subject to a favourable report by the 
Board of Directors, at the Annual General Meeting held on 
29 May 2017. The Board of Directors appointed him to the 
company’s Appointments and Remuneration Committee 
on 6 February 2014. 

Mr. Alec Emmott has built an extensive career in the real 
estate sector in Europe, having worked at listed and un-
listed companies. He resides in Paris. He worked as CEO of 
Société Foncière Lyonnaise (SFL) between 1997 and 2007 
and later as executive advisor to SFL until 2012.

He is currently Director of Europroperty Consulting, and has 
been a Director of CeGeREAL S.A. (where he represents Eu-
roproperty Consulting) since 2011. He is also a member of 
the advisory committee of Weinberg Real Estate Partners 
(WREP I/II). He has been a member of the Royal Institution 
of Chartered Surveyors (MRICS) since 1971. He holds an 
MA from Trinity College (Cambridge, UK).

Mr. Roger Maxwell Cooke, MBE is an independent external 
director at Lar España. He was named director of Lar Es-
paña by Grupo Lar Inversiones Inmobiliarias, S.A., the com-
pany’s sole shareholder at the time, on 5 February 2014 
and was re-elected as an external independent director, 
at the recommendation of the Appointments and Remu-
neration Committee and subject to a favourable report 
by the Board of Directors, at the Annual General Meeting 
held on 29 May 2017. The Board of Directors named him 
member and Chairman of the company’s Appointments 
and Remuneration Committee on 6 February 2014. 

Mr. Cooke boasts more than 35 years’ experience in the 
real estate sector. In 1980, he joined the London office 
of Cushman & Wakefield, where he participated in the 
drafting of its appraisal standards (Red Book). From 1995 
until the end of 2013, he worked as CEO of Cushman & 
Wakefield Spain, during which time he positioned the 
company at the sector’s forefront, and between 2014 
and 2018, he worked as a Senior Advisor to EY.  

In 2017, Queen Elizabeth II decorated Roger with an MBE 
for his contribution to British enterprises in Spain and to 
Anglo-Spanish trade and investment. 

He holds a degree in Urban Estate Surveying from the 
Trent Polytechnic University (Nottingham, UK) and is 
currently a fellow of the Royal Institution of Chartered 
Surveyors (FRICS). He presided the British Chamber of 
Commerce in Spain until May 2016.
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Ms. Isabel Aguilera Ms. Leticia Iglesias 
Independent director Independent director

Ms. Isabel Aguilera Navarro is an independent external 
director at Lar España. She was named director of Lar 
España by the Board of Directors via the cooption me-
chanism on 29 May 2017. On that same date, the Board 
named her a member of the Audit and Control Commit-
tee. Her appointments were then ratified at the Annual 
General Meeting held on 19 April 2018. 

Ms. Aguilera built her career at a range of companies in 
different sectors. For example, she has worked as Presi-
dent of General Electric’s Spanish and Portuguese unit, 
Managing Director of Google’s Spanish and Portuguese 
unit, Chief Operating Officer at NH Hotel Group and CEO 
for Spain, Italy and Portugal for Dell Computer Corpora-
tion. She has served on the boards of Indra Sistemas, 
Banco Mare Nostrum (BMN) Bank, Aegon Spain and Lau-
reate, Inc. Today she sits on the boards of Grupo Cemex, 
Banca Farmafactoring, Orizon Genomics and Grupo Ega-
sa.

Ms. Aguilera holds a degree in Architecture, Building and 
Town Planning from Seville’s ETSA and a Masters in Sales 
and Marketing Management from IE. She has also com-
pleted IESE’s General Management Programme and the 
San Telmo Institute’s Programme for Senior Executives 
of Leading Enterprises and Institutions. She is currently 
an Associate Professor in ESADE.

Ms. Leticia Iglesias is an independent external director at 
Lar España. Ms. Iglesias was named director by the Board 
of Directors, availing of its cooption powers, at the re-
commendation of the Appointments and Remuneration 
Committee, on 16 October 2018.  On that same date, the 
Board of Directors named her member and Chairwoman 
of the Audit and Control Committee.

Ms. Iglesias boasts extensive experience in the fields of 
securities market regulations and supervision and finan-
cial and auditing services. She began her career in Arthur 
Andersen’s audit division in 1987. Between 1989 and 2007, 
she worked for Spain’s national securities market regu-
lator, the CNMV. From 2007 until 2013 she was the CEO 
of the ICJCE, Spain’s Institute of Auditors.  Between 2013 
and 2017, she served as an independent director on the 
board of Banco Mare Nostrum (BMN), where she also sat 
on the Executive Committee and the Audit Committee and 
chaired the Global Risk Committee. In 2017 and 2018, she 
was an independent director on the board of Abanca Ser-
vicios Financieros, EFC, where she also presided the Audit 
and Control Committee and the Risk Committe. Since May 
2018 she has been an Independent Director, President of 
the Auditing and Control Committee, and a member of 
the Comprehensive Risk Committee at ABANCA CORPO-
RACION BANCARIA,S.A. Since April 2019 she is also an in-
dependent director on the board of AENA SME, S.A. where 
she also presides the Audit and Control Committee.
 
Ms. Iglesias is a business studies graduate from Madrid’s 
Universidad Pontificia de Comillas (ICADE). Lastly, she is a 
member of the ROAC, Spain’s Official Registry of Auditors.
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Mr. Miguel Pereda Mr. Laurent Luccioni
Proprietary director (Grupo Lar) Proprietary director (PIMCO)

Mr. Pereda boasts over 25 years’ experience in the real es-
tate sector. He has been a director of Grupo Lar Inversio-
nes Inmobiliarias, S.A. for over 10 years and before that 
was the CEO of the Lar Grosvenor Group for six years. In 
2015 he was confirmed as an Eminent Fellow of the Royal 
Institution of Chartered Surveyors (RICS) in London. 

He currently presides Villamagna, S.A., a Grosvenor group 
company, and the Altamira Lar Foundation. 

Mr. Pereda holds a Bachelor’s Degree in Economics and 
Business Administration from Madrid’s Complutense 
University, an MBA from Instituto de Empresa (IE) and 
a Master of Taxation from ICADE. He has completed the 
Breakthrough Programme for Senior Executives run by 
IMD, and Harvard University’s Real Estate Management 
Programme.

Mr. Luccioni has been working in the financial and invest-
ment services industry for more than 18 years. 

Currently, Mr. Luccioni is Managing Director and Portfo-
lio Manager in PIMCO’s London office and is in charge of 
supervising the European commercial real estate team. 
Before joining PIMCO, Mr. Luccioni was CEO for Europe of 
MGPA, a real estate private equity firm backed by Mac-
quarie, and before that he worked for Cherokee Invest-
ment Partners in London. At present, Mr. Luccioni sits on 
the boards of Echo Investment, S.A. and Carmila SAS.

Mr. Luccioni holds an MBA from Northwestern Universi-
ty’s Kellogg School of Management and a PhD in Civil and 
Environmental Engineering from UC Berkeley.
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Powers and activities

In its capacity as the highest governance body,  
Board’s duties include supervising the company’s ma-
nagement with the goal of upholding the organisation’s 
corporate interest. The Board has two steering commi-
ttees, endowed with supervisory and control powers: 
the Audit and Control Committee and the Appoint-
ments and Remuneration Committee, in keeping with 
the company’s internal corporate governance rules, 
applicable legislation and best practices in the field.

The Board Regulations set down all of its powers and 
duties, specifically empowering this body to ratify re-
solutions concerning any and all matters that are not 
specifically reserved to the shareholders in general 
meeting under the company’s Bylaws. 

The Board of Directors is vested with the broadest 
powers to manage, direct, administer and represent 
the company. However, its everyday management is 
delegated in the company’s management bodies and 
executive team.

The Board met 16 times in 2018. Specifically, the direc-
tors met in person on 11 occasions and approved pro-
posals using the procedure for voting by written corres-
pondence on another five. Of the 11 in-person meetings, 
all of the directors were in attendance at nine.

Director Selection Policy

Lar España has a director selection and appointment 
policy which was approved by the Board of Directors 
on 20 January 2016. It is designed to foster boar-
droom diversity in terms of knowledge and skills, 
experience and gender.

The policy, which was revised and re-approved by the 
Board on 20 December 2018, emphasises this diversity 
goal by specifically setting the target that female direc-
tors account for 30% of all Board seats by 2020.

The Board Regulations were amended on 27 December 
2017 to specify the Board’s duty to ensure that the 
company’s director selection procedures foster diver-
sity in terms of gender, professional backgrounds 
and skills and are unbiased so as to prevent discrimi-
nation on any grounds. The Board’s remit now speci-
fically includes working to facilitate the selection of 
female directors and establishing a diversity policy or 
diversity guidelines to this end.

In 2018, following the guidelines introduced following 
the amendment of the Board Regulations and the up-
date of the policy, a new independent female director 
was appointed to the Board and named Chairwoman 
of the Audit and Control Committee. 
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Director Remuneration Policy

 
Lar España Remuneration Policy was approved by 
the General Shareholders Meeting in 2018, which 
substitutes the original policy introduced in 2015. The 
current policy determines how much the directors of 
Lar España are paid in their capacity as such within 
the scope of the remuneration regime provided for in 
the Bylaws.

 
The policy factors in prevailing corporate governance 
rules and recommendations with  the desire to at-
tract and retain talent, on the one hand, and priori-
tise sustainability, on the other. It was written taking 
into account specific aspects such as the relevance of 
the company, its financial situation, its unique cha-
racteristics as a listed and externally managed real 
estate investment trust (REITs, known as SOCIMIs in 
Spain), the benchmarks set by other SOCIMIs in Spain 
and REITs in Europe and the specific level of dedication 
of the company’s directors.

The new remuneration policy is articulated around the 
following criteria: 

Guaranteeing independence

Attraction and retention of best professionals

Long-term sustainability

Transparency

Clarity and customisation

Fair and proportionate compensation

Involvement of the Appointments and Remu-
neration Committee

Approval of remuneration cap by sharehol-
ders in general meeting and delegation of 
execution in Board
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2018 Board of Directors Remuneration (*) Board performance evaluation

Both the CNMV’s Corporate Governance Code and ar-
ticle 529 nonies of the Corporate Enterprises Act echo 
the growing importance ascribed to evaluation of 
the Board, its members and its committees. Against 
this backdrop, Lar España has a specific procedure for 
carrying out these assessments.

Article 18 of the Board Regulations states that the 
Board must conduct an annual evaluation of its per-
formance, adopting, where necessary, an action plan 
to correct weaknesses detected in areas such as how 
it operates, boardroom diversity, the performance of 
its chair, etc.   

The Board’s performance was duly assessed in 2018, 
specifically analysing the following areas: 

More detailed information about the director remune-
ration regime can be found in the 2018 Annual Direc-
tor Remuneration Report, which is available on the 
Company’s corporate website (http://www.larespana.
com).

More detailed information about Lar España’s gover-
nance system can be also found in the 2018 Annual
Corporate Governance Report, which is available on 
the Company’s corporate website.

CHAIRMAN OF THE BOARD

€125,000 per annum

INDEPENDENT DIRECTORS

€70,000 per annum 

PROPRIETARY DIRECTORS

Not remunerated 

DIRECTORS WHO SIT ON THE BOARDS OF INVESTEES

Up to €15,000 per annum

BOARD MEMBERS WHO SIT ON EITHER OF ITS COMMITTEES

€15,000 per annum (**) 

(*) There is no variable remuneration and there are no additional com-
pensation concepts. The cap on total remuneration is set at €530,000 per 
annum.
(**) The President of the Audit and Control Committee will earn an addi-
tional 7,500 euros annually (a total of 22,500 euros annually) and the Pre-
sident of the Appointments and Remuneration Committee an additional 
2,000 euros (a total of 17,000 euros annually).

The quality and efficiency of the work perfor-
med by the Board of Directors of Lar España.

The diversity of backgrounds and skills repre-
sented in the boardroom.

The performance of the Chairman of the Board 
of Directors.

The performance and contribution of each di-
rector.

The composition, quality and operating effi-
ciency of the Audit and Control Committee.

The composition, quality and operating effi-
ciency of the Appointments and Remuneration 
Committee.
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The evaluation exercise revealed that, in general, the Board and its committees had worked efficiently in 2017. 
Among the areas presenting room for improvement, the following stand out: succession planning, training, boar-
droom gender divesity, among others. 

The phases comprising the evaluation process were the following: 

Phase 1.
SELF-ASSESSMENT

The Board members 
individually filled out the 
questionnaires prepared 
by an external consultant 
addressing:

• Composition and 
diversity of director 
profiles

• Quality and effecti-
veness of the work 
performed

• Performance of the 
Board’s chairman

• Performance and 
contribution by each 
member

• Composition and 
modus operandi of 
the committees

Phase 3.
FINAL REPORT 

The main conclusions 
were drawn and included 
in the “Board and Board 
Committee Operations 
Evaluation Report, 2017”.

The Board of Directors 
was informed about the 
main conclusions.

Phase 2.
ANALYSIS AND 
PROCESSING OF 
INFORMATION

The Secretary and 
Vice-Secretary then 
processed the 
information extracted 
from the questionnaires, 
together with that taken 
from the minutes of the 
meetings of the Board 
and its committees.

The experience acquired 
as a result of attendance 
at the meetings of these 
bodies and the review of 
the conclusions from the 
2016 assessment and 
ensuing the 2017 action 
plan were important to 
complete the analysis. 

Phase 4.
ACTION PLAN

Once the results 
of the assessment 
were notified to the 
members of the 
Board, the areas for 
improvement were 
identified and an action 
plan was designed to 
address and remedy the 
shortcomings identified. 

Preparation and 
execution of this action 
plan has enabled Lar 
España to further 
develop and fine-
tune its corporate 
governance model.
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Officer evaluation 

In keeping with best practices, the company’s corporate 
governance system includes an officer evaluation sys-
tem following a specific procedure that was approved in 
2016 and reviewed in 2018. This system is critically im-
portant as the company’s senior executives are respon-
sible for everyday decision-making at the organisation 
and for strategic lines of initiative and their execution, 
all of which has a direct impact on the company’s ear-
nings. 

Senior officer evaluation permits enhanced individual 
and collective performance and establishment of the 
foundations of the remuneration system which in turn 
exerts a crucial influence on their behaviour. Formalisa-
tion of the evaluation process has set down the criteria 
for measuring how effectively these officers are doing 
their jobs and how well they are managing their teams.
 
The Appointments and Remuneration Committee is 
in charge of ensuring correct implementation of this 
assessment procedure, analysing the resulting conclu-
sions and checking the degree of implementation of the 
targets set for 2018.

Audit and Control Committee

The Audit and Control Committee is made up of three 
members, all of whom are independent directors, in kee-
ping with recommendation no. 47 of the CNMV’s Techni-
cal Guide 3/2017.

As for the professional background of the directors 
who sit on this committee, note that they are par-
ticularly qualified for the position, meaning they are 
professionals with long-standing track records who have 
performed management responsibilities outside of the 
company in jobs related to the duties vested in the Audit 
and Control Committee. Specifically, they stand out for 
their knowledge and background in accounting, auditing 
or both and those skills were factored into their appoint-
ments, as required in article 529 quaterdecies of Spain’s 
Companies Act and recommendation no. 39 of the Go-
vernance Code.

CHAIRMAN

Mr. JOSÉ LUIS DEL 
VALLE

Ms.ISABEL 
AGUILERA

Ms.LETICIA 
IGLESIAS

Committees

As provided in its Bylaws and its Board Regulations, Lar 
España has two control committees: the Audit and Con-
trol Committee and the Appointments and Remuneration 
Committee, which were set up by the Board of Directors 
to distribute its duties and enhance its efficiency and 
transparency.
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Powers and activities

The Board of Directors approved the Regulations 
governing the Audit Committee of Lar España on 27 
December 2017, thereby implementing article 14 of its 
Board Regulations and incorporating the basic aspects 
of audit committee composition, duties and organisation 
stipulated in the CNMV’s Technical Guide 3/2017. 

Regulations establish Audit and Control Committee’s 
rules of organisation and operation with the aim of fa-
cilitating optimal performance of its duties, framed by 
the best practice recommendations and criteria establi-
shed by the CNMV.

Its main responsibilities include overseeing the process 
of preparing economic-financial information, supervi-
sing the internal audit, as well as the relationship with 
the external auditors, monitoring compliance with legal 
requirements and internal corporate governance regu-
lations (including internal codes of conduct) and super-
vising the effectiveness of risk management systems 
and, in particular, reviewing them so that the main risks 
are properly identified, managed and disclosed.

The Audit and Control Committee met seven times in 
2018. 

Appointments and Remuneration Committee

The Appointments and Remuneration Committee 
is made up of four directors. The Board Regulations 
stipulate, in line with CNMV recommendation no 47, that 
the majority of committee members be independent 
directors. Lar España is firmly committed to fulfilling 
this recommendation as soon as any vacancies 
arise, which is why it has not amended the Board 
Regulations in this respect. Against this backdrop, it is 
worth noting that the company has opted to structure 
the Appointments and Remuneration Committee and 
the Audit and Control Committee differently in order 
to ensure their independence from each other and 
have as many external directors sitting on the two 
committees as possible. In any case, the independence 
of the board is guaranteed since there are no executive 
directors, and the Chairman – who is independent – 
has the casting vote.

CHAIRMAN

Mr. ALEC 
EMMOTT

Mr. ROGER 
MAXWELL COOKE

Mr. LAURENT 
LUCCIONI

Mr. MIGUEL 
PEREDA
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Powers and activities

The duties vested in the Appointments and Remune-
ration Committee include appointing, evaluating and 
removing directors and officers; director and officer re-
muneration; and compliance with corporate governance 
and corporate social responsibility rules and regulations. 

It strives to make sure the candidates put forward are 
sufficiently honourable, suitable, solvent, competent, ex-
perienced, qualified, trained, available and committed to 
their duties, that the candidate selection process results 

in adequate balance in the boardroom as a whole, en-
riches the decision-making process and helps prevent 
conflicts of interest such that the common interest 
always prevails over individual interests.

The Appointments and Remuneration Committee met 
nine times in 2018. 
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Shopping Centre
Gran Vía (Vigo)


